
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The NHS Car Scheme is run by the South West Yorkshire Partnership 
 NHS Foundation Trust and available to the following organisations: 
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NHS Car Scheme 
 
Introduction 
 
The NHS car scheme is available to all permanent staff and their families.  The 
scheme allows staff to lease a new car for three years and have all the costs taken 
from their pay.  No deposit or credit checks are required and staff simply hand back 
the vehicle at the end of the lease and then decide if they want a new, replacement 
vehicle. 
 
The scheme offers a great benefit to staff as a new, reliable car will often help them 
in their role and for leisure purposes. Maintenance, servicing, breakdown and 
recovery services are included which will provide for hassle free motoring. 
 
The scheme works through a salary sacrifice, similar to the child care voucher 
scheme.  This means that the car is paid for by reducing employees’ salary.  This in 
turn means that staff would pay less tax, national insurance and pension 
contributions.  As a result, the cost of leasing the car is significantly cheaper than a 
lease or hire purchase agreement with the manufacturer.  The Trust also benefits as 
it also saves on pension and national insurance contributions. 
 
The following example shows the monthly cost to the driver of leasing a typical Ford 
Fiesta 1.6 TDCi 5 Door Zetec on the NHS car scheme compared with leasing it 
under Ford’s own scheme.  This is based on the car doing 9,000 miles a year and 
assumes that no deposit was used with Ford’s scheme.  In this example, the 
employee is on Band 5 and pays into the pension scheme.  As a result they are 
saving £1202 per year on tax, NI and pension. 
 
Example monthly costs of leasing though the Trust’s NHS Car Scheme 
compared with Ford’s equivalent scheme: 

  Monthly Expense Employee Car Scheme* Ford’s Option Scheme* 

Monthly Vehicle Cost £213 £302 

Insurance Included above £50 

Tax Disc Included above £2 

Maintenance/Servicing Included above £20 

Tyre replacement Included above £5 

Break-down cover Included above £10 

Company Car Tax Included above £0 

Total Monthly Cost £213 £389 

 
*These costs are typical and are used here as an example only.  These costs will vary for each driver 
depending on the vehicle chosen, optional extras, annual mileage and level of income tax and pension 
deductions. 

 



Cost 
 
The NHS is part of a public sector wide arrangement for leasing cars.  This national 
purchasing power means our prices are very competitive.  Further savings are made 
using a salary sacrifice which reduces an employee’s tax, national insurance and 
pension contributions.  This means that the NHS car scheme is often much cheaper 
than a private lease. 
  
This table gives examples of the monthly cost of leasing a car through the NHS car 
scheme.  This shows the monthly cost based on different levels of miles travelled in 
the vehicle each year.  These are typical examples for someone on an average 
salary who is in the NHS pension scheme.  These costs include the lease of the 
vehicle, fully comprehensive insurance, company car tax, servicing, maintenance 
and break-down cover.   
 
Example Monthly Cost* 
 

Example vehicles and monthly cost 
6,000 

miles pa 
8,000 

miles pa  
10,000 

miles pa 
15,000 

miles pa 
20,000 

miles pa 

Toyota Aygo 1.0 VVT-i X  3dr or 5dr £151 £154 £156 £168 £180 

Peugeot 208 - 1.2 VTi Access 3dr £200 £203 £206 £214 £224 

Fiat 500 1.2 Pop 3 Door  £178 £182 £185 £197 £211 

Mini Cooper 1.5 D 3 Door  £228 £232 £236 £248 £264 

Ford Focus 1.5 TDCi Zetec  5 Door £237 £242 £247 £270 £277 

Audi A4 2.0 TDI SE 4 Door Saloon  £319 £327 £335 £361 £387 

 
*Each driver’s actual costs will differ depending on the vehicle and extras chosen; the number of miles 
they do in a year and the amount of tax and pension they pay. 

 
Vehicle 
 
Employees are free to chose any vehicle and specify any optional extras.  The car 
will be leased for three years.  At the end of the lease the employee returns the 
vehicle and decides if they want a replacement car.  Drivers have an option to buy 
the car at the end of the lease at the current market price.   
 
Insurance 
 
All vehicles are insured under your Trust’s policy.  This is fully comprehensive and 
covers the vehicle to be driven by any driver of all ages and for business use.  Mid 
Yorkshire Hospitals policy does not cover learner and young drivers but the other 
Trust’s policy do. Insurance cover is included in the monthly cost shown in the table 
above.   
 
Employees will be liable to pay the insurance policy excess if they make a claim. 
The insurance policy excess depends on the Trust’s policy and the drivers’ age.   



This is the currently policy excess:  
 

Trust Drivers 
Under 

21 

Drivers 
21 to 25 

Drivers 
over 25 

Drivers with 
driving 

convictions** 

Provisiona
l Licence 

Driver 

Glass 

SW Yorks 
Partnership FT 

£250 £250 £250 £250 £250 - 

Mid Yorkshire 
Hospitals* 

£500 £500 £500 
May Not 
Covered 

Not 
Covered 

£50 

Spectrum CIC £250 £250 £250 £250 £250 - 

Wakefield CCG £250 £250 £250 £250 £250 - 
The Trust/Trust underwriters reserve the right to refuse cover if an individual is deemed as high risk. 
* The standard excess is £500 for Mid Yorkshire staff. This figure may vary depending on points, types of 
convictions and experience. Drivers will not be covered if they have accumulated 9 or more licence 
endorsement penalty points. 
** The driver will not be covered where they have been convicted during the last 5 years of an offence (or 
has any such prosecution pending) for Dangerous Driving (All DD), Drink/Drugs (All DR), Taking/Stealing 
(All UT), Failing to Stop/Report (All AC), Motor Racing (MS50 or MS60), Careless Driving (All CD), or No 
Insurance (All IN). 

 
All drivers will be required to complete an Insurance Declaration form to declare any 
health issues, convictions etc that may stop you from being covered by the terms 
and conditions of the policy.  
 
Spectrum CIC employees will also be required to pay the VAT on the full cost of 
repairs or replacement glass. 
 
Maintenance, Servicing and Breakdown cover 
 
The cost of servicing, maintenance and repairs are included in the monthly charge 
shown.  This includes all mechanical repairs, tyres, windscreen (excess may apply) 
and exhaust replacement and also includes replacement of small items such as 
bulbs and windscreen wipers.  The vehicle comes with AA or equivalent breakdown 
and recovery service.   
 
The cost of repairs and replacement due to deliberate abuse or neglect is not 
included in the maintenance agreement.  The cost of any repairs as a result of wilful 
neglect will be borne by the employee. 
 
Returning the Vehicle 
 
Employees would normally keep the vehicle for three years.  Should they leave their 
employment or return the vehicle early the leasing company will impose a financial 
penalty.  The amount of the penalty depends on when the vehicle is returned and 
the cost of the lease.  This can differ from leasing company to leasing company but 
as a general guide it works out at equivalent to 5 months’ driver contributions if 
returned after less than one year; 3 months’ driver contributions if returned after less 
than two years and 1 month’s driver contributions if returned after less than three 
years. No credit for unused mileage will be issued for the early return of a vehicle.  



Employees may be able to transfer the vehicle with them if they leave and move to 
another NHS organisation.  This would be subject to agreement with the new 
employer and leasing company.  If the vehicle is not transferred on moving Trust 
then the employee will be liable to pay the early termination penalty. 
 
The Trust expects that the employee will maintain the vehicle at all times.  Any 
damage sustained to the vehicle should be repaired as soon as possible using the 
insurance company’s approved accident repair specialist.  The employee will be 
charged for any damage incurred (over and above fair wear and tear) on return of 
the vehicle.   
 
Annual Mileage 
 
The leasing company’s prices are based on a vehicle’s estimated annual mileage.  
Employees will be asked to estimate their annual mileage and the Trust will lease a 
vehicle on that basis.  Should the estimate change within the first two years the 
employee will be given an opportunity to re-estimate their mileage and the lease 
agreement will be amended if the estimate is significantly different.  Should the car 
do more than the estimated mileage at the end of three years then the employee will 
be liable for any excess mileage charge imposed by the leasing company.  The 
excess mileage charge is shown in Appendix A. 
 
Business Use 
 
Where the vehicle is used for journeys in connection with work, the driver will be 
reimbursed mileage at the agreed lease car mileage rate. It is currently 14.5 pence 
per mile for South West Yorkshire and Spectrum staff, 22 pence per mile for 
Wakefield CCG and 12 pence per mile for Mid Yorkshire Hospitals staff.  
 
Charges and Fines 
 
The normal monthly payment for a car covers company car tax, maintenance, 
servicing, insurance and breakdown cover.  The following items are not included in 
the monthly cost and will be charged to the driver if incurred.  This is not an 
exhaustive list. 
 

• Excess mileage charges 

• Lease termination penalty 

• Uninsured damage charges 

• Charges incurred through neglect, abuse or poor maintenance 

• Insurance policy excess 

• Parking and congestion charge fines 

• Administration fees levied by the leasing company 
 
Where the Trust incurs these costs directly they will usually be passed on to the 
employee straight away and the amount will be deducted directly from their pay. 
 
 



Salary Sacrifice 
 
The NHS Car Scheme will operate as a salary sacrifice.  This means that the 
employee’s salary is reduced to pay for the cost of the vehicle.  By reducing salary in 
this manner means the employee will usually make savings on income tax, national 
insurance and pension contributions.   
 
Because they affect employees’ earnings, salary sacrifice schemes are not 
beneficial for everyone.  Employees should carefully consider the affect on other 
entitlements and benefits that relate to earnings: 
 
 
Current NHS Pension The current NHS pension scheme is based on a person’s 

final salary (see below) and not on the contributions they 
make.  Unless staff retire or leave the pension scheme, a 
salary sacrifice should have no affect on their pension.   

 
 Employees who joined the old NHS pension scheme (prior 

to 2008) will have their pension based on their final 
earnings on leaving.  This will be assessed over their last 
three years.  Staff who are members of the new 2008 
pension scheme will have their pension based on their 
average best three years’ consecutive earnings in the last 
10 years.  This period is known as the reckonable pay 
period. 

 
 A salary sacrifice would impact on an individual’s pension if 

they were to leave and either take or freeze their pension in 
the reckonable pay period.   Employees who think they 
might retire or leave the pension scheme in the near future 
should consider the impact a salary sacrifice will have. They 
should contact the Pensions Manager for advice. 

 
New Pension Scheme The Government has introduced a new NHS pension 

scheme for staff under the age of 50 from April 2015.  The 
new scheme is a career average pension scheme and so 
the salary sacrifice will have an affect on an individual’s final 
pension.  Under the new scheme pension accrues at a rate 
of 1/54

th
 for each year of service.   

 
 For example, a Band 5 nurse earning £25,000 a year retires 

after 40 years of service, half of which was in the old 
pension scheme and half of which is in the new scheme.   
They join the car scheme in 2015 and lease a Ford Fiesta 
for three years.  The salary sacrifice on this Fiesta is £3,000 
pa. 

 



 In this example, a three year salary sacrifice has the affect 
of reducing their pension by £167 per year, from £15,509 
down to £15,342.  This represents a reduction of about 1%.  
This is calculated by dividing £3,000 by 54 and multiplying 
by 3 years. 

 
The New NHS Pension Scheme was introduced on 1 April 
2015.  Please contact the Trust’s Pensions Manager if you 
would like further advice about this. 

 
State Pension For most people a salary sacrifice will not affect their basic 

state pension as their earnings after the sacrifice will still be 
above the lower earnings limit of £5,824 per year.  For 
those staff who are not in the NHS pension scheme, their 
secondary state pension could be affected if they were to 
have a salary sacrifice for a number of years.  Please 
contact the national insurance helpline on 0845 302 1479 
for further advice. 

 
Minimum Wage Employees will not be allowed to enter a salary sacrifice 

scheme if this were to reduce their pay below the national 
minimum wage. The national minimum wage is calculated 
on your basic, contracted salary.  Additional hours, 
overtime, on-call and unsociable hours payments are not 
taken into account.  If you are in receipt of other salary 
sacrifices, such as child care vouchers, mobile phone 
scheme or the NHS Bike Scheme, these will also be taken 
into account.  Please contact the payroll department for 
further advice about the national minimum wage. 

 
Maternity Pay As maternity, paternity and adoption pay are based on 

earnings, a salary sacrifice will affect the amount of 
statutory and occupational pay received.  Employees 
considering having a baby or adopting are advised to 
contact the payroll department to determine the affect this 
will have on their pay. 

 
General A reduction in salary might also affect more general 

financial matters such as mortgage applications or life 
assurance.  Staff are advised to seek further advice about 
this if they have any concerns. 

 
 
 
 
 
  
 



Orders and Deliveries 
 
Employees will be provided with quotes on up to three vehicles per quotation form. 
Once you have chosen a car you must: 

• complete an order form 

• fill in an insurance declaration form 

• provide valid driving licence details 
 
Once all these have been received, you will be sent a contract to sign. When the 
signed contract has been returned, an order will be placed with a leasing company 
who will purchase the vehicle directly from the manufacturers.  In most cases the 
vehicle will be built to the specific order to include any extras, colour specifications 
and interior trim.  As a result, most factory orders take from three to six months from 
order to shipping to vehicle delivery. 
 



Frequently Asked Questions 
 
Q. Can I join the scheme and let my partner or children have use of the vehicle? 
 
A. Yes.  The vehicles can be used by family and friends.  You will be liable for 

ensuring that maintenance and servicing is carried out and that the vehicle is 
kept in a good state of repair.  Servicing costs will be met by the leasing 
company. 

 
Q. Can learner drivers use the vehicle? 
 
A. South West Yorkshire Partnership FT, Spectrum CIC and Wakefield CCG 

Anyone with a full or provisional UK licence is insured to drive the car with the 
Trust’s permission.   

A.   Mid Yorkshire Hospitals NHS 
Learner drivers are not allowed. 
 

Q. Will I be responsible for any parking fines, speeding fines and traffic violations, 
etc? 

 
A. The driver at the time is normally responsible for fines or penalties.  If you were 

not using the vehicle at the time you would need to provide details of the driver 
responsible.  If the Trust incurs any fines these will be passed on to you and the 
charges will normally be deducted from your pay.  

 
Q. I already have a lease car.  Can I also join this scheme also? 
 
A. Yes.  Employees can have more than one car under this scheme.  You must still 

do the minimum mileage in your existing lease car. 
 
Q. How long would I have the vehicle for? 
 
A. The car will be leased for three years and there is usually an option to extend for 

a fourth year, subject to agreement. 
 
Q. Am I free to choose any vehicle? 
 
A. Yes, so long as the vehicle is available to buy in this country.  You can also 

specify any of the manufacturer’s optional extras. 
 



 
Q. Can I arrange a test drive before I choose a vehicle? 
 
A. Yes.  Drivers are free to contact any main dealership and arrange their own test 

drive. 
 
Q. Can I modify the vehicle in any way? 
 
A. Not usually. However, tow bars, roof bars and dog guards, etc, may be fitted 

with agreement from the leasing company.  If these are subsequently removed, 
any damage caused by their fitting or removal must be made good.   

 
Q. Can I have a personalised number plate registered on the vehicle? 
 
A. Yes.  The leasing company and DVLA will arrange this and charge for this 

service. Please liaise with Fleet Management.  
 
Q. Can I have a car on a temporary basis? 
 
A. No.  To satisfy HM Revenue and Customs requirements for salary sacrifice 

schemes, the benefit must be permanent in nature.  The lease period is set as 3 
years in duration. 

  
Q. What happens at the end of the three year lease? 
 
A. The vehicle is returned to the leasing company and employees are free to 

decide if they want a replacement vehicle.  Drivers have the option of purchasing 
the vehicle at the current market value and would need to agree this directly with 
the leasing company. 

 
Q. Are all leases on a 3 year basis? 
 
A. By default, all new leases will be on a three year basis.  It may be possible to 

lease a car on either a 2 or 4 year basis by arranging this with Fleet 
Management. 

 
Q. What will happen if I leave, am made redundant or return the vehicle early? 
 
A. The leasing company will impose an early termination penalty if the vehicle is 

returned early.   This fee will be passed on to you and will usually be deducted 
from your pay. 

 
Q. Will I be liable for any damage sustained to the vehicle at the end of the lease? 
 
A. Yes.  Vehicles must be returned in good condition other than any fair wear and 

tear.  For more information about fair wear and tear see the British Vehicle 
Rental and Leasing Association website http://www.bvrla.co.uk/service/fair-wear-
and-tear-guides 



Q.  Why can it take around three to six months to obtain a new vehicle? 
 
A. All vehicles are leased from an external leasing company.  They insist that all 

cars are the latest model and edition so the vehicle retains more of its value 
when they come to sell it at the end of the three year lease.  Cars in showrooms 
are often not the latest edition or are pre-registered so the leasing company can 
insist that vehicles are built to order.  As most cars are built abroad it can take 
three to six months for the car to be built and shipped to the UK.  Some delivery 
lead times are much longer if there is a long waiting list for the vehicle. 

 
 Some manufacturers do have a limited stock of certain cars so it may be 

possible to obtain a car sooner.  If you need a car urgently you are advised to 
contact the dealerships listed in Appendix B and ask them about stock 
availability. 

 
Q.  Why do I have to estimate the vehicle’s annual mileage? 
 
A. The lease agreement for each vehicle is based on an estimated annual mileage.  

The more miles a car does the higher the maintenance costs and more it will 
depreciate. Leasing companies, therefore, charge more for higher mileage cars.  
It is important not to under estimate the annual mileage as the leasing company 
will impose a penalty if the vehicle is returned over the agreed mileage level. 
See Appendix A for the excess mileage charges. No credit for mileage will be 
issued for the early return of a vehicle. 

 
Q. If the actual mileage is more than originally estimated, can this be changed? 
 
A. If the vehicle does more miles than originally estimated in the first two years of 

the lease, the agreement with the leasing company can usually be changed. 
 
Q. When do I take the vehicle for servicing? 
 
A. The length of time between services is different for each manufacturer and 

vehicle.  Drivers are advised to check the service interval for their car with a 
main dealer.  When the vehicle requires servicing, the driver should contact a 
main dealer and provide them with details of the leasing company. The leasing 
company will pay for the cost of servicing and mechanical repairs.   

 
Q. Can I have the car serviced at any garage? 
 
A. No.  The leasing company require that it is serviced at an approved main dealer.  

For example, only a Ford dealer should be used to service a Ford vehicle and a 
Renault car should be taken to a Renault dealer for servicing and mechanical 
repairs.  The leasing company pay for servicing. 

 
 



Q. Am I responsible for maintaining the vehicle on a daily basis? 
 
A. Drivers should ensure the car is roadworthy at all times.  They should keep the 

car in a clean condition and check oil, water and tyres on a weekly basis.  The 
cost of topping up oil and water is borne by the employee. 

 
Q. Is it my responsibility to arrange an MOT for the vehicle after three years? 
 
A. Yes.  Arranging an MOT is similar to servicing.   The car should be taken to a 

main dealership.  The leasing company will pay for the MOT. 
 
Q. When do I need to arrange for an MOT? 
 
A. Vehicles do not require an MOT until the third anniversary of its registration. 

Please arrange for an MOT at the end of the 3rd year of the lease, you can get 
an MOT up to a month (minus a day) before the third anniversary. The leasing 
company will require you to do this so they have sufficient time to tax your 
vehicle.  You would normally have had to MOT the vehicle before returning it to 
Fleet Management. The cost of the MOTs is picked by your leasing company. 

 
Q. Where do I take the car if it sustains accidental damage? 
 
A. The vehicle should be taken to one of the Insurance Company approved 

accidental damage specialists.  Drivers should not attempt their own repairs or 
have it repaired by any garage that is not approved by the Insurance Company. 

 
Q. What do I do if the vehicle is involved in an accident or sustains damage? 
 
A. Drivers should report the damage to the Insurance Company within 24 hours 

and contact the approved accident repair specialist.  If the vehicle is not drivable, 
the repair specialist will tow it away and provide a courtesy vehicle if available.   
The police should be informed of any serious accident. Drivers should not admit 
fault for any incident as liability will be determined by the Insurance Company. 

 
Q. Will I be liable to pay the Insurance Excess if the vehicle is damaged? 
 
A. Yes. Employees are liable to pay the insurance excess for all damage whether 

sustained in work’s time or otherwise.  The insurance excess will usually be paid 
by the Trust initially and then deducted from your wage. 

 
Q. If my car is damaged by a third party, will I be liable for the insurance excess? 
 
A. The insurance excess will initially be deducted from your salary.  Should the 

third party be found at fault, the Insurance Company will seek to recover the 
excess.  On settlement of the insurance claim, you will be reimbursed the 
insurance excess. 

 



Q. What if the vehicle is damaged and the cost of repair is below the insurance 
excess? 

 
A. The Trust will usually pay the initial cost of repair and recover this from the 

employee’s salary. 
 
Q. What if the vehicle is stolen? 
 
A. The employee is responsible for reporting the theft to the police, Insurance 

Company and Leasing Company.   
 
Q. What if the windscreen is damaged? 
 
A. Windscreen damage is covered under the Insurance Policy.  Drivers should 

contact the insurers approved glass replacement company to arrange repairs.   
 
Q. What if I have a puncture or need replacement tyres? 
 
A. Tyres will be replaced by Kwik Fit (or equivalent) and the cost will be charged to 

the leasing company.  However, you will be charged if the tyre is damaged due 
to driver neglect. 

 
Q. Is breakdown cover included in the scheme? 
 
A. Yes, each vehicle comes with 24 hour roadside assistance.   
 
Q. Will I be provided with a courtesy vehicle if the car is unavailable or off the road 

due to servicing, repairs or theft? 
 
A. The Trust will not provide relief vehicles, however, it is usually possible to 

arrange these through a dealership for servicing or through the repair centre.  In 
the case of theft or an insurance write off, a relief vehicle will only be provided if 
the car is being repaired.  

 
Q. Can I take the vehicle abroad? 
 
A. Vehicles can be taken abroad with agreement from the leasing company.   

Additional breakdown cover may be required.   
 
Q. Will this scheme affect my NHS pension? 
 
A. The salary sacrifice used to fund the vehicle will affect NHS pension benefits if 

the salary sacrifice is in place close to retirement.   It will also have an affect 
from 2015 for those staff under 50 who transfer to the new NHS pension 
scheme. 

 
 
 



Q. If I have a change of base, can I use the vehicle to claim excess mileage? 
 
A. HM Revenue and Customers regard journeys to and from work as private use of 

the vehicle.  Should drivers claim for excess mileage they will be subject to a car 
fuel benefit charge.  The tax on this is usually more than the mileage 
reimbursed.  Drivers are advised to contact the payroll department for advice 
before claiming for journeys to and from work in a company car. 

 
Q. How will I be taxed on the car? 
 
A. The tax is calculated as a percentage of the car which is based on its carbon 

dioxide emissions.  Cars which emit a lower level of CO2 will usually result in you 
having a lower tax liability.  Company car tax is often increased slightly each 
year. 

 
Q. At what rate will business mileage be reimbursed? 
 
A. The mileage rate for South West Yorkshire Partnership FT and Spectrum staff is 

currently 14.5 pence per mile and for Mid Yorkshire Hospitals staff is currently 
12 pence per mile. 

 
Q. Do I need to tax my car? 
 
A. The cost of road tax is already included in your costs.  The leasing company will 

tax the vehicle. If the government increase the RFL on your vehicle this will be 
passed on to you. 

 
Q.  Will the amount I’m charged by fixed for the three years? 
 
A.  You will be liable to any adjustment as a result of changing contracted mileage 

and changes to insurance costs, road fund licence, VAT, etc. 
 
Q. How much notice do I need to give before returning the vehicle? 
 
A. A minimum of 14 days notice is required to arrange for the return of your vehicle 

to the leasing company. Please submit this in writing or email to Fleet 
Management. Collection slots from the leasing companies are not available on a 
weekend. 

 
 
 
 
 
 
 
 
 
 



 
Further Information 
 
For further information, please contact Fleet Management on 01924 316010. 
 
Useful Information 
 
Manufacturers 
 
It is recommended that drivers visit a main dealership showroom or check out the 
manufacturers’ website when deciding on a vehicle as this will provide them with 
details about each edition, choice of colour and any optional extras.  These are the 
main websites for some of the big manufacturers: 
 
Manufacturer Website Address 
Alfa Romeo www.alfaromeo.co.uk 
Audi www.audi.co.uk 
BMW www.bmw.co.uk 
Citroen www.citroen.co.uk 
Dacia www.dacia.co.uk 
Fiat www.fiat.co.uk 
Ford www.ford.co.uk 
Honda www.honda.co.uk 
Jaguar www.jaguar.com/gb/en 
Kia www.kia.co.uk 
Lexus www.lexus.co.uk 
Mazda www.mazda.co.uk 
Mini www.mini.co.uk 
Mercedes www.mercedes-benz.co.uk 
Mitsubishi www.mitsubishi-cars.co.uk 
Peugeot www.peugeot.co.uk 
Renault www.renault.co.uk 
Toyota www.toyota.co.uk 
Vauxhall www.vauxhall.co.uk 
Volkswagen www.volkswagen.co.uk 
Volvo www.volvocars.com/uk 
 
 
Salary Sacrifice 
 
For further information about salary sacrifice schemes, please check out HM 
Revenue and Customs’ website: 
 
http://www.hmrc.gov.uk/payerti/payroll/special-pay/salary-sacrifice.htm 
 
 
 
 



 
Appendix A: Excess or Under Mileage Payment 
 
Each car is leased based on the estimated annual mileage you specify at the time 
the vehicle is ordered.  Should this estimate change within the first two years of the 
lease, please advise Fleet Management and your salary sacrifice will be adjusted 
accordingly.   * 
 
If the vehicle does more miles over the three year lease than you estimated you will 
be liable to pay the following excess mile charge for each mile over your estimate.  
However, if you have over estimated your annual mileage you will receive back the 
following payment per mile on return of the vehicle after the three years*.  No credit 
for mileage will be issued for the early return of a vehicle.  
 
Excess or Under Mileage Payment for Petrol and Diesel cars 
 

Engine Size Excess/Under Mileage 

Up to 1600 cc 4 pence per mile 

160cc and over 5 pence per mile 

 
Excess or under mileage payment for electric/hybrid vehicles vary and so will be 
detailed in your vehicle contract. 
 
This payment will usually be deducted or refunded to you through payroll on receipt 
of the invoice or credit note from the leasing company.   
 
*Please note that some leasing companies do not charge for the first 1,000 or 2,000 
miles over mileage but also won’t credit for 1,000 or 2,000 under mileage. 
 
 


